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HRP-MN Board and Committee Volunteer Interest Questionnaire

Name:

Current Board or Committee position:

1. Are you interested in remaining in this position next year?

2. What other Board or Committee positions are you interested in?

3. What are your top three strengths you bring to the Board or Committees?
1.

2.
3.

4. What are some skills you hope to develop by fulfilling a Board or Committee position?
1.

2.
3.

5. If you plan to vacate your current position next year, who could potentially be your successor?

6. If you plan to serve again next year in your current position, who could you start mentoring for
this position in the future?

7. Who else do you know who may be interested in a Board or Committee position?

We highly value and recognize the commitment from our volunteer Board of Directors and Committee
members. We value diversity and encourage all members to become active on committees and
apply for Board positions. In general, we select our Board members from our active committee
members. We expect Board members to commit to their role for a minimum of 1 year with the
President position requiring a 3 year commitment (President-elect, President, Past-President).

If you have questions, please contact Karen Gureghian at 763-473-0924 or
karen@startupshoppe.com
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